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SAVINGS PLAN HIGHLIGHTS
The following information contains highlights of the Plan.
Please read the entire Summary Plan Description for more details.
Joining the Plan
You will become a participant in the Plan on the first day that your employer is required to contribute to
the Plan on your behalf under the terms of the Collective Bargaining Agreement or Special Agreement
between your employer and the Trustees.
Employer Contributions
Your employer is required to make contributions to the Plan on your behalf based on the Collective
Bargaining Agreement or other Special Agreement with the Trustees. The amount contributed is
determined by that Agreement.
Employee Contributions
You may elect hourly wage deferral contributions in the amount of $1, $2, $3, or $4 per hour. If you do
not make an election, $0 will be assumed.
Managing Your Investments
Under the Plan, you may direct the manner by which your account is invested. For this purpose, the Plan
offers a range of investment options.
Vesting
The amounts credited to your account under the Plan are always 100% vested.
Accessing Your Account
The Plan allows you to borrow against your account balance as outlined under Loans.
Retirement
When you retire or otherwise cease covered employment, your account balance will be available to you
when you meet the requirements as outlined under When Benefits Will Be Paid.

IMPORTANT NOTE
This is a Summary Plan Description, which is intended to give you a summary of the major features of the
Plan. If there is any inconsistency between the contents of this summary and the Plan Document, your
rights will be determined from the Plan Document and not from this summary.
You, your beneficiaries or legal representative may examine the Plan Document and other documents
relating to the Plan during regular business hours or by appointment at the Administration Office.
Participants and beneficiaries should not rely upon any oral description of the Plan because the written
terms of the Plan document will always govern.
Notice: The Trustees have the full and absolute discretion and authority to interpret and apply the
provisions of the Plan, including its rules for eligibility. Only the full Board of Trustees is authorized to
interpret the Plan. No employer or local union, no representative of any employer or local union, and no
individual Trustee is authorized to interpret the Plan nor can any such person act as an agent of the
Trustees to guarantee benefit payments. No agreement between an employer and a union may change,
override or otherwise affect the Plan in any way, except as the Trustees may permit expressly by resolution.
The Administration Office represents the Trustees in administering the Plan and are authorized to answer
questions regarding eligibility and benefits.
The Trustees have the sole and exclusive right to amend, suspend, modify or terminate the Plan in whole
or in part.
Telephone contact with the Record-keeper or Administration Office does not guarantee eligibility for
benefits or benefit payments. Eligibility for benefits and benefit payments will be determined only when
a claim is submitted to the Administration Office.
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INTRODUCTION
Chances are, you’re hoping for a long and fulfilling retirement. A significant part of how rewarding your
retirement experience will be, depends on how well you have planned for it.
The Puget Sound Electrical Workers 401(k) Savings Plan (the “Plan”) will help you achieve your planned
goals by providing a vehicle for you to accumulate funds for your retirement. The Plan is a way for you to
accomplish this goal since it provides a basic retirement contribution on your behalf, which will not be
subject to income tax until distributed to you following your retirement or other termination of
employment. The investment earnings on your account will also accumulate tax-free until distributed
from the Plan.
Your personal financial security is one of life’s most important objectives. The Union and Contributing
Employers share your concern and offer the Plan to help you build a strong financial future.

MYLIFENOW
To help with your retirement planning, many features of the Plan are available to you 24 hours a day,
seven days a week, over an automated telephone system (800) 294-3575 or via the Internet
(http://www.mylife.jhrps.com), through MyLifeNow.
The automated telephone system also allows you access to a Participant Service Representative if you call
between the hours of 6:00 AM and 5:00 PM Pacific Time (PT) on any business day the New York Stock
Exchange (NYSE) is open (“NYSE business day”). MyLifeNow enables you to obtain information about your
Plan account, request an account statement, and make changes to your investment elections.
You may access MyLifeNow once you have provided your date of birth to the Trustees. You will receive
separate instructions for using MyLifeNow. However, you should contact the Trustees if you have any
questions about using this service.

IMPORTANT DEFINITIONS
First, let’s define the following terms to be used in this summary.
Administration Office: means Welfare & Pension Administration Service, Inc. (WPAS) a contract
administration organization hired by the Trustees to assist in the administration of the Plan.
Contributing Employer: means (i) an employer that is required to contribute to the Plan pursuant to the
terms of a collective bargaining agreement with the Union, and (ii) the Union or other employer that is
required to contribute to the Plan on behalf of its employees pursuant to the terms of a special agreement
with the Trustees. If you would like to know if an employer or other organization is a contributing
employer to the Plan, you may request that information in writing from the Administration Office.
Disability: means a disability resulting from a medically determined physical or mental condition which
has continued for a period of at least six consecutive months and which can be expected to be of long,
continued or indefinite duration and which will render you incapable of continuing in covered
employment or in any comparable employment. It is your responsibility to submit proof of disability
satisfactory to the Trustees and the Trustees may require you to be examined by a physician of the
Trustees’ choice in order to determine whether you are eligible for Disability retirement under the Plan.
Disability may be considered established prior to the expiration of six consecutive months if, at the
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discretion of the Trustees, you have a life-threatening impairment or serious disabling ailment from which
you are not expected to ever recover.
Fiscal Year: means June 1 through May 31 of each year.
Normal Retirement Age: means the date you reach age 65.
Plan: means Puget Sound Electrical Workers 401(k) Savings Plan.
Plan Administrator: means the Trustees.
Plan Year: means the period in which administrative and financial records of the Plan are maintained. The
Plan Year is the 12-month period beginning June 1 and ending May 31.
Plan Record-keeper: means John Hancock Retirement Plan Services, hired by the Trustees to be the Plan
Record-keeper to track account balances, invest contributions and pay plan benefits.
Trustees: means the Board of Trustees of the Puget Sound Electrical Workers 401(k) Savings Plan Trust,
the members of which are appointed by the Union and the Contributing Employers.
Union: means International Brotherhood of Electrical Workers, Local No. 46.

ELIGIBILITY
If you are working for a Contributing Employer, you will automatically become a participant in the Plan as
of the date contributions are required to be made to the Plan on your behalf by the Contributing Employer
under the terms of the collective bargaining agreement or your employer’s special agreement with the
Trustees.
You should contact the Administration Office if you have any questions concerning your eligibility to
participate in the Plan.

CONTRIBUTIONS
Employer Contributions: Each Contributing Employer employing you during the Plan Year will make a
contribution to the Plan on your behalf in an amount determined under the applicable collective
bargaining agreement or special agreement between the Trustees and the Contributing Employer.
Employee Contributions: The Plan allows voluntary tax-deferred contributions pursuant to the terms of
the applicable agreement. When you are eligible to receive Employer Contributions, you may elect to have
hourly wage or salary deferral contributions withheld from your pay in the amount of $1, $2, $3 or $4 per
hour. No Employee Contribution will be made unless you make an election. For salaried Employees
participating under a special agreement, Contributions shall be made for 173 hours for each month the
Employee has at least one hour of service, regardless of actual hours worked.
You should contact the Administration Office if you have any questions concerning the calculation of any
contributions made on your behalf.
Rollover Contributions: In certain circumstances, you may elect to have benefits earned under another
eligible retirement plan transferred or rolled over to your account under this Plan. You should contact the
Administration Office if you are interested in making a rollover contribution.
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Electing to Make Employee Contributions
To elect hourly wage or salary deferral contributions, you must complete and return an Application for
401(k) Deferral Contributions. Application forms can be obtained from the Union. All copies of the
application must be returned to the Union. Once the Union office has received and approved your
application, a copy will be sent to your covered employer and a copy will be returned to you.
If you do not elect wage or salary deferral contributions, no deferral will be assumed and you will not be
eligible to defer until the next open enrollment period. If you are participating under the terms of a
collective bargaining agreement and you change covered employers, your election level will automatically
roll over from your prior covered employer to your new covered employer.
You may change your wage or salary deferral annually during open enrollment with one exception – you
can change your wage or salary deferral election to $0 at any time. To terminate your wage or salary
deferral, complete the Termination of Deferrals section of the application and return it to the Union.
SPECIAL NOTE FOR PUBLIC EMPLOYEES: The Internal Revenue Code generally prohibits public employees
from making wage or salary deferral contributions to a 401(k) plan. This Plan is a profit sharing 401(k)
plan. Therefore, if you are employed by a state or local governmental entity or its political subdivision,
agency or instrumentality, for example, the Port of Seattle, you will not be able to make wage or salary
deferral contributions to the Plan. However, your public employer may continue to make Employer
Contributions on your behalf to the profit sharing plan, as required under the terms of the collective
bargaining agreement or special agreement.

MANAGING YOUR INVESTMENTS
The Plan provides you with a range of investment options. Once you have provided the Administration
Office with your date of birth, you may make your initial investment election among the individual
investment options in 1% increments, and any subsequent changes may be made in 1% increments or in
any specified dollar amount through MyLifeNow. Different investment options may be offered from time
to time and you will be informed in advance of any changes.
Additional information concerning the available investment options is provided separately. You will
receive the most recent prospectus for a mutual fund option you initially select. Additional copies are
available through MyLifeNow www.mylife.jhrps.com. You should be aware that the terms of any such
prospectus may limit your investment election(s) with respect to the underlying mutual fund option.
NOTE: The Plan is intended to constitute a Plan described in Section 404(c) of the Employee Retirement
Income Security Act of 1974 (“ERISA”). Section 404(c) is a provision providing special rules for participantdirected plans, like ours, that permit participants to exercise control over the assets in their accounts. If a
Plan complies with Section 404(c), the Plan’s fiduciaries will not be liable for poor investment performance
or losses resulting directly from participant-directed investment decisions. This means you are responsible
for your investment decisions under the Plan.
You have the right to receive the following information upon request:
1. A description of the annual operating expenses of each standard investment option and the
aggregate amount of such expenses expressed as a percentage of average net assets.
2. Copies of any updated prospectuses, financial statements and reports and other information
furnished to the Plan relating to each such investment option.
3. A semi-annual listing of assets comprising the portfolio of each standard investment option, the
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value of such assets (or the proportion of the investment option which it comprises) and, with
respect to each asset which is a fixed rate investment contract issued by a bank, savings and loan
association or insurance company, the name of the issuer of the contract, the term of the contract
and the rate of return of the contract.
4. Information concerning the value of shares or units in each investment option, as well as the past
and current investment performance of each investment option.
5. Information concerning the value of shares or units in each investment option held in your account.
The Plan Record-keeper will provide the foregoing information. The contact information for the Plan
Record-keeper is set forth in the “Other Important Facts” section of the booklet. However, the above
information can also be obtained through MyLifeNow www.mylife.jhrps.com.
For more information about your investment options, including fees and expenses, please consult the
prospectuses.
Changing Investment Elections
Once you have provided the Administration Office with your date of birth, you will be permitted to change
your investment election for future contributions allocated to your account, and/or your investment
election for your existing account balance, through MyLifeNow www.mylife.jhrps.com. Any such
investment election changes made and confirmed before 1:00 PM PT on any NYSE business day will
generally be effective as of the close of that day. A change confirmed on or after 1:00 PM PT, or on
weekends or holidays, will generally be effective as of the close of the next NYSE business day. In the event
the NYSE closes prior to 1:00 PM PT on any business day, a change made and confirmed before the time
the NYSE closes will generally be effective as of the close of that day. A change made or confirmed on or
after such closing time will generally be effective as of the close of the next NYSE business day. In the
event an investment option does not have sufficient liquidity to meet same day redemption requests,
your change will be effective as soon as administratively possible thereafter.
NOTE: There may be limitations on your ability to direct the investment of your account under the Plan.
Policies established by mutual funds may impose redemption fees on certain transactions and also may
impose restrictions or limitations on frequent or excessive trading. The Plan Record-keeper will enforce the
funds’ policies on redemption fees and trading restrictions or limitations as Plan rules. As a result, if your
investment direction violates a fund’s trading restriction or limitation, your action may result in redemption
fees being assessed to your account or your investment directions may be declined. In some circumstances,
your ability to make additional investments in a fund may be suspended or terminated. Please refer to the
underlying prospectus(es) and other fund information for further details on the funds’ policies on
redemption fees and trading restrictions or limitations. You may also obtain related information through
MyLifeNow www.mylife.jhrps.com.
The Plan Record-keeper will mail to you written confirmation of each change to your investment election.
If you change your investment election with respect to future contributions and your existing account
balance, the Plan Record-keeper will mail separate confirmation(s) to you. The Plan Record-keeper will
mail a confirmation statement to you within two business days of your transaction. You should expect to
receive the confirmation within five to seven business days, depending on the U.S. Postal Service. If you
fail to receive a confirmation within seven business days, please call MyLifeNow www.mylife.jhrps.com
and speak with a Participant Service Representative.
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ACCESSING YOUR ACCOUNT
One of the most commonly asked questions about the Plan is, “Can I get my money out of the Plan?” Since
the primary purpose of the Plan is to encourage long-term retirement savings, distribution of your vested
account normally cannot be made before your retirement or other termination of employment. The Plan
does not permit hardship withdrawals of any contributions to the Plan. However, while you remain
employed by a Contributing Employer, you may borrow from your vested account, under certain
circumstances. Please note that loans under the Plan may be subject to limitations, in addition to those
described below, established by the Plan Record-keeper in order to anticipate changes in the value of your
account due to market fluctuations.

LOANS
The Plan allows you to borrow against the value of your vested account balance. It’s a way for you to
borrow your own money. The interest you pay on your loan goes back into your own Plan account. You
can model your repayment schedule and apply for a loan through MyLifeNow www.mylife.jhrps.com.
Loan documentation and processing instructions will be mailed to you. A loan setup fee of $50.00 will be
deducted from your account each time you initiate a Plan loan.
You may only have one loan outstanding at any time. The interest rate is fixed and will be equal to the
Prime Rate (as published in The Wall Street Journal on the day the loan is initiated), plus 1%.
The maximum loan amount available to you will be determined by your vested account balance. You may
borrow up to the lesser of (i) 50% of your vested account balance or (ii) $50,000, provided that the amount
of all loans outstanding to you from all qualified plans of an Employer at any time may not exceed $50,000,
reduced by your highest outstanding loan balance (aggregating all loans from all qualified plans of the
Employer) during the 12-month period ending on the date before the loan is made.
Loans must normally be repaid over a period of not more than five years. Loans may be prepaid in full or
in part at any time without penalty. Failure to repay a loan in accordance with its terms will constitute
default. If you default on your Plan loan, under the federal tax laws, you will be considered to be in taxable
receipt of your unpaid loan balance. As a result, you will have to pay income taxes on the amount of your
unpaid loan and, if you are under age 59½, an additional 10% penalty tax. In addition, interest will
generally continue to accrue (for purposes of determining your eligibility for any subsequent loan) until
the loan is repaid or you separate from service. You should contact the Trustees for additional information
regarding the treatment of loans in default.
If you are on an authorized leave of absence without pay or with a rate of pay that is less than your
required loan repayment amount, your loan repayment may be suspended for a period equal to the lesser
of one year or the duration of the leave of absence. In the event of certain military service, your loan may
be suspended for a longer period.
If you request a distribution from the Plan prior to repaying your loan, your outstanding balance will be
deducted from your account before it is distributed to you. Once again, that outstanding loan balance will
be treated as a taxable distribution to you.
You should also be aware that if you are married, you must obtain your spouse’s written and notarized
consent in order to obtain a loan from the Plan.
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VESTING
Vesting means ownership. You are always 100% vested (in other words, you have complete ownership) in
your account under the Plan (adjusted for administrative fees and investment gains and losses).

WHEN BENEFITS WILL BE PAID
When you retire or otherwise cease covered employment, your account balance will be paid to you or
you may elect to have your account transferred directly to an IRA or to another eligible retirement plan.
Under certain circumstances, you may also elect to defer distribution of your account.
You may elect to receive distribution of your Plan account:
•
•
•
•
•
•

•

in the event of your Disability;
in the event of your retirement on or after your Normal Retirement Age of 65;
if you have attained age 55 and no contributions have been made to the Plan on your behalf for
at least 6 consecutive months;
if you have attained age 55 and you qualify for and have elected “Special Early retirement” under
the Puget Sound Electrical Workers Pension Plan;
if, regardless of your age, no contributions have been made to your account under the Plan for at
least 12-consecutive months and you are not working in the electrical industry;
if, regardless of your age, there have been less than 250 hours of contributions made to the Plan
on your behalf in each of two consecutive fiscal years (June 1 - May 31) and you are not working
in the electrical industry; or
if, regardless of your age, no contributions have been made to the Plan on your behalf for a period
of 24 consecutive months whether or not you continue working in the electrical industry (amount
distributable is limited to contributions based on hours worked prior to September 1, 2016, plus
investment earnings and less administrative expenses applied thereto to the date of distribution).

You should be aware, however, that distribution of your account must be made or commence no later
than April 1 following the year you attain age 70½ or, if later, following the year you cease covered
employment. However, if you are at least a 5% owner as defined in Section 416(i) of the Internal Revenue
Code, you nevertheless must take a distribution of your account no later than April 1 following the year
you attain age 70½.

HOW BENEFITS WILL BE PAID
If you are not married, distribution of your account will be made in the form of a life annuity, which will
provide equal monthly payments for your life. If you are married, you will normally receive 75% joint and
survivor annuity. Under this form of annuity, you will receive monthly payments for your life, and upon
your death, your spouse, if he or she survives you, will receive monthly payments for his or her life equal
to 75% of the monthly payments you were receiving at your death. If you prefer, however, you may elect
a 50% or 100% joint and survivor annuity for you and your spouse.
You may also elect to waive the annuity and receive your account in the form of a single-sum payment or,
if you are married, in the form of a single-life annuity. If you wish to waive the annuity, you may do so not
more than 90 days, nor less than 7 days, before the annuity is to begin. However, you must obtain your
spouse’s notarized consent to receive a benefit other than a joint and survivor annuity for you and your
spouse. The Trustees will provide you with the necessary forms to make this election. Because your spouse
participates in this election, you must immediately inform the Trustees of any change in your marital
status.
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If you do not waive the annuity, the amount of your annuity will depend upon the value of your account,
your marital status on the date distribution begins and, if you are married, the form of annuity selected.
The Plan will purchase an annuity contract from an insurance company with your account balance to
provide this annuity.
Whenever you receive a distribution from the Plan, it will normally be subject to income taxes. To provide
for the resulting taxes, unless you receive your distribution in the form of an annuity, your distribution
may be subject to mandatory 20% federal income tax withholding and may also be subject to any
applicable state income tax withholding. However, you may be able to defer income taxes on your
distribution by electing to have your distribution paid directly to an eligible IRA or to another eligible
retirement plan.
If you are younger than age 59½ when you receive your distribution, any amount you receive may be
subject to a 10% federal excise tax (penalty tax) in addition to any applicable federal and state income
taxes. However, the 10% penalty tax will not apply to distributions made in the form of an annuity, or to
your beneficiary in the event of your death or if you transfer your distribution directly to an eligible IRA or
to another eligible retirement plan.
You may obtain an application and a distribution election form from the Administration Office. You will
be provided with more information concerning your distribution options when you apply for benefits
under the Plan. However, you should contact a tax advisor prior to making your distribution election.

DEATH BENEFIT
If you die before distribution of your account has commenced, your beneficiary will be entitled to receive
the full value of your account.
You may choose anyone to be your beneficiary under the Plan. You make your designation by filing an
Enrollment/Beneficiary Designation Form with the Administration Office. However, under federal law, if
you are married and wish to name someone other than your spouse as your beneficiary, you may do so
only with your spouse’s written consent which is notarized or witnessed by a Plan representative. If you
fail to designate a beneficiary, or if your designated beneficiary dies before you do, the Plan provides that
your beneficiary will automatically be your surviving spouse, or, if none, your estate.
Distribution of any death benefit under the Plan will normally be made, in the form of a single-sum
payment, as soon as administratively possible following your death. However, if you are married as of the
date of your death, and if your spouse is your beneficiary, your account balance will be used to purchase
an annuity for your surviving spouse. Thus, your surviving spouse will receive monthly payments for his or
her lifetime. The amount of the monthly payments will depend upon the value of your account at the time
of your death. Your surviving spouse may, however, elect to waive the annuity and receive your account
in a single-sum payment.
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EFFECT ON OTHER BENEFITS
Contributions to the Plan will not affect other salary-related benefits, such as life insurance and disability
benefits. Also, contributions will not change the amount of your Social Security benefits or the Social
Security taxes that are withheld from your pay.

OTHER IMPORTANT FACTS
Plan Name
The name of the Plan is the Puget Sound Electrical Workers 401(k) Savings Plan.
Plan Number
The number assigned to the Plan by the Trustees is 001.
Type of Plan
This Plan is a multiemployer defined contribution profit sharing and 401(k) plan. The Plan is intended to
satisfy the qualification requirements of section 401(a) of the Internal Revenue Code.
Plan Year
The Plan Year is June 1 through May 31.
Description of Collective Bargaining Agreements
This Plan is maintained pursuant to one or more collective bargaining agreements. Copies of such
agreements may be obtained by participants and beneficiaries upon written request to the Trustees.
Further, such agreements are available for examination by participants and beneficiaries at the
Administration Office, and at local union offices, upon 10 days’ advance written request. The Trustees
may impose a reasonable charge to cover the cost of furnishing the agreements. Participants and
beneficiaries may wish to inquire as to the amount of the charges before requesting copies.
Source of Contributions
The Plan is funded through Employer Contributions and Wage or Salary Deferral Contributions by
Employees, as specified in the Collective Bargaining Agreements or Special Agreements. Wage or Salary
Deferral Contributions by Employees are voluntary.
Plan Sponsor and Plan Administrator
The Participants, retirees and employers are represented in the administration of this Plan through a joint
Board of Trustees. The Board of Trustees is the Plan Sponsor and the Plan Administrator. The address and
telephone number for the Board of Trustees is:
Board of Trustees
Puget Sound Electrical Workers 401(k) Savings Plan Trust
2815 Second Ave, Suite 300
PO Box 34203
Seattle, WA 98124-1203
(206) 441-4667 or (866) 314-4239
www.PSEWTrusts.com
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The names and addresses of the Employer Trustees are:
Barry Sherman, Chairman
Puget Sound Chapter, NECA
10700 Meridian Avenue N., Suite 401
Seattle, WA 98133-9008
Gordon Cochran
Cochran Electric
12500 Aurora Avenue N.
Seattle, WA 98133-8097

James E. Mackey
Evergreen Power Systems
3623 E. Marginal Way S.
Seattle, WA 98134-1131

The names and addresses of the Labor Organization Trustees are:
Richard Lehman, Secretary
Local 46, International Brotherhood of Electrical Workers
Pacific Gateway Building
19802 62nd Ave. S, Suite 105
Kent, WA 98032-1140
Jim Tosh
Local 46, International
Brotherhood of Electrical Workers
Pacific Gateway Building
19802 62nd Ave. S, Suite 105
Kent, WA 98032-1140

Steve Murphy
Local 46, International Brotherhood
of Electrical Workers
Pacific Gateway Building
19802 62nd Ave. S, Suite 105
Kent, WA 98032-1140

A complete list of the employers and employee organizations sponsoring the Plan may be obtained by
Participants and beneficiaries upon written request to the Trustees. This list is available for examination
at the Trust office. The Trustees may impose a reasonable charge for the cost of furnishing these lists. You
may also make a written request as to whether a particular employer or employee organization is a Plan
sponsor, and if so, the sponsor's address.
Employer Identification Number
The employer identification number assigned to the Plan by the Internal Revenue Service is 91-6180326.
Type of Administration
The Plan is administered by the Trustees. The Trustees have contracted with Welfare & Pension
Administration Service, Inc., to provide administration services.
Welfare & Pension Administration Service, Inc.
2815 Second Ave, Suite 300
PO Box 34203
Seattle, WA 98124-1203
(206) 441-4667 or (866) 314-4239
www.PSEWTrusts.com
9

The Trustees also have contracted with John Hancock to provide recordkeeping services.
John Hancock
PO Box 940
Norwood, MA 02076
(800) 294-3575
www.mylife.jhrps.com
Name and Address of Agent for Service of Legal Process
For the purposes of accepting service of legal process on behalf of the Trust, the Trustees have designated
the law firm of:
Ekman Cushing Maxwell, P.S.
220 W Mercer Street, Suite 400
Seattle, WA 98119-3954
Each Trustee also is an agent for purposes of accepting service of legal process on behalf of the Plan.
The following information is required to be communicated to you under the Pension Protection Act of 2006.
Please read this information carefully.
Importance of Diversification
To help achieve long-term retirement security, you should give careful consideration to the benefits of a
well-balanced and diversified investment portfolio. Spreading your assets among different types of
investments can help you achieve a favorable rate of return, while minimizing your overall risk of losing
money. This is because market or other economic conditions that cause one category of assets, or one
particular security, to perform very well often cause another asset category, or another particular security,
to perform poorly. If you invest more than 20% of your retirement savings in any one company or industry,
your savings may not be properly diversified. Although diversification is not a guarantee against loss, it is
an effective strategy to help you manage investment risk.
In deciding how to invest your retirement savings, you should take into account all of your assets, including
any retirement savings outside of the Plan. No single approach is right for everyone because, among other
factors, individuals have different financial goals, different time horizons for meeting their goals, and
different tolerances for risk.
It is also important to periodically review your investment portfolio, your investment objectives, and the
investment options under the Plan to help ensure that your retirement savings will meet your retirement
goals.
You may access the Department of Labor’s website at www.dol.gov/ebsa/investing.html to obtain other
sources of information on individual investing and diversification.

STATEMENTS OF YOUR ACCOUNT
To help you keep up-to-date on the status of your account, the Record-keeper will send you a statement
at the end of each calendar quarter showing the:
•

amount contributed to the Plan on your behalf;
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•
•
•
•
•

investment options you have selected;
earnings on your account balance;
expenses deducted from your account balance;
current value of your account (including any rollover contributions); and
amount of loans, if any.

You may also request a statement at any time through MyLifeNow www.mylife.jhrps.com.

ERISA HIGHLIGHTS
What are my rights under the Employee Retirement Income Security Act of 1974?
As a participant in the Plan, you are entitled to certain rights and protections under the Employee
Retirement Income Security Act of 1974 (“ERISA”). ERISA provides that all Plan participants are entitled
to:
Receive Information About Your Plan and Benefits
• examine, without charge, at the Trustees’ office and at other specified locations, such as worksites
and union halls, all documents governing the Plan, including insurance contracts and collective
bargaining agreements, and a copy of the latest annual report (Form 5500 Series) filed by the Plan
with the US Department of Labor and available at the Public Disclosure Room of the Employee
Benefits Security Administration.
• obtain, upon written request to the Trustees, copies of documents governing the operation of the
Plan, including insurance contracts and collective bargaining agreements, and copies of the latest
annual report (Form 5500 Series) and updated summary plan description. The Trustees may make a
reasonable charge for the copies.
• receive a summary of the Plan’s annual financial report. The Trustees are required by law to furnish
each participant with a copy of this summary annual report.
• obtain a statement telling you (a) the amounts credited to your account under the Plan and (b) what
your benefits would be under the Plan if you stop working as of that statement date. This statement
is not required to be given more than once a year. The Trustees must provide the statement free of
charge.
Prudent Actions by Plan Fiduciaries
In addition to creating rights for Plan participants, ERISA imposes duties upon the people who are
responsible for the operation of the Plan. The people who operate the Plan, called “fiduciaries” of the
Plan, have a duty to do so prudently and in the interest of you and other Plan participants and
beneficiaries. No one, including your employer, your union, or any other person, may fire you or otherwise
discriminate against you in any way to prevent you from obtaining a benefit under the Plan or exercising
your rights under ERISA.
Enforce Your Rights
If your claim for a benefit is denied or ignored, in whole or in part, you have the right to know why this
was done, to obtain copies of documents relating to the decision without charge, and to appeal any denial,
all within certain time schedules.
Under ERISA, there are steps you can take to enforce the above rights. For instance, if you request a copy
of Plan documents or the latest annual report from the Plan and do not receive them within 30 days, you
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may file suit in a federal court. In such a case, the court may require the Trustees to provide the materials
and pay you up to $147 a day until you receive the materials, unless the materials were not sent because
of reasons beyond the control of the Trustees. If you have a claim for benefits which is denied or ignored,
in whole or in part, you may file suit in a state or federal court. In addition, if you disagree with the Plan’s
decision or lack thereof concerning the qualified status of a domestic relations order or a medical child
support order, you may file suit in federal court. If it should happen that Plan fiduciaries misuse the Plan’s
money, or if you are discriminated against for asserting your rights, you may seek assistance from the U.S.
Department of Labor, or you may file suit in a federal court. The court will decide who should pay court
costs and legal fees. If you are successful, the court may order the person you have sued to pay these
costs and fees. If you lose, the court may order you to pay these costs and fees, for example, if it finds
your claim is frivolous.
Assistance With Your Questions
If you have any questions about the Plan, you should contact the Administration Office. If you have any
questions about this statement or about your rights under ERISA, or if you need assistance in obtaining
documents from the Trustees, you should contact the nearest office of the Employee Benefits Security
Administration, U.S. Department of Labor, listed in your telephone directory or the Division of Technical
Assistance and Inquiries, Employee Benefits Security Administration, U.S. Department of Labor, 200
Constitution Avenue N.W., Washington, D.C. 20210. You may also obtain certain publications about your
rights and responsibilities under ERISA by calling the publications hotline of the Employee Benefits
Security Administration.
How Do I Make A Claim For Benefits?
We hope there will never be a disagreement as to the amount owed to you under the Plan. However, if
there is a disagreement, you must follow the Plan’s claims procedure or you may forfeit certain legal rights
to contest the decision. You must file any request for benefits in writing. Before filing your request, you
or your legal representative may wish to examine any Plan records regarding your claim. This examination
may occur only during regular working hours.
If your request is denied, the Trustees will provide you with a written response detailing the reasons for
its decision. After receiving this decision, you have 180 days within which you or your legal representative
may file such additional exhibits or written arguments with the Trustees as you deem appropriate. Based
upon these materials, the Trustees will review their earlier decision and issue a final written decision.
If your claim relates to a determination as to whether you are disabled, the Trustees must make their
initial claim decision within 45 days, with a possible 30-day extension. If your claim cannot be decided
because additional information is needed from you, you will be notified and will have 45 days to provide
the additional information. After receiving the initial adverse claims decision, you will have 180 days to
appeal the denial. In deciding an appeal based in whole or in part on medical judgment, the Plan will
consult with a health care professional who was not involved with the initial claims determination and
who is not a subordinate of such an individual
The decision of the Plan Administrator, which has the discretionary authority to interpret the Plan and
make factual determinations in connection with matters arising under the Plan, is final and binding.
See Appendix A for the Plan’s Claims and Appeals Procedures.
What Happens If The Plan Is Amended Or Terminated?
The Trustees reserve the right to amend the Plan or to terminate it. However, no amendment can reduce
the amount in your account. If the Plan terminates, your account will remain 100% vested, that is, non12

forfeitable. The Plan is for the exclusive benefit of its participants and, therefore, money cannot go back
to the Contributing Employers or the Union because of the Plan’s termination.
Upon termination of the Plan, the Trustees will generally liquidate assets and distribute the value of your
account to you (subject to IRS requirements).
Is There Any Way I Can Lose Plan Benefits?
Yes, there are a few ways in which you could lose expected benefits such as the following, among others:
•

•

If investments go down in value
The value of your account depends on the performance of the investments under the Plan. Your
account balance is subject to both gain and loss due to investment results. If you receive a
distribution at a time when the value of your investments has declined, you may not receive a
distribution that is as large as you had hoped. Also, certain administrative expenses of the Plan
may be paid from the Plan’s trust fund or, in some cases, may be charged directly to your account.
If a “Qualified Domestic Relations Order” is received
In general, your account cannot be attached or paid to creditors or to anyone other than yourself.
However, under federal law, the Trustees are required to obey a Qualified Domestic Relations
Order. This is a decree or order issued by a court that satisfies certain requirements under the
Internal Revenue Code. A Qualified Domestic Relations Order may require that all or a portion of
your account be paid to your spouse, former spouse, child or other dependent. The Trustees, in
accordance with procedures set forth in the law, will determine the validity of any order received
and will inform you upon the receipt of any such order affecting you. You may obtain a copy of
such procedures, without charge, from the Trustees.

Should I Be Aware Of Any Other Aspects Of The Plan?
You should also be aware that the Pension Benefit Guaranty Corporation, a federal agency that insures
defined benefit plans, does not insure this type of plan. The government has exempted plans like ours
from such insurance because all contributions go directly to your account and you will remain 100% vested
in your account if the Plan is ever terminated.
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Appendix A
Puget Sound Electrical Workers 401(k) Savings Plan
Claims Procedure
Section 1. Introduction
Section 503 of the Employee Retirement Security Act of 1974, as amended (“ERISA”), requires an
employee benefit plan to:
•
•

provide adequate notice in writing to any participant or beneficiary whose claim for
benefits under the plan has been denied, setting forth the specific reasons for such denial,
written in a manner calculated to be understood by the participant, and
afford a reasonable opportunity to any participant whose claim for benefits has been
denied for a full and fair review by the appropriate named fiduciary of the decision
denying the claim.

Department of Labor regulations under section 503 require an employee benefit plan to establish
and maintain reasonable procedures governing the filing of benefit claims, notification of benefit
determinations, and appeal of adverse benefit determinations.
This Claims Procedure is intended to satisfy, and to be construed in accordance with, ERISA section
503 and the regulations thereunder.
Section 2. Definitions
“Administration Office” means the contract administrator organization hired by the Trustees in
the administration of the Plan.
“Adverse benefit determination” means any of the following: a denial, reduction, or termination
of, or a failure to provide or make payment (in whole or in part) for, a benefit, including any such
denial, reduction, termination, or failure to provide or make payment that is based on a
determination of a participant's or beneficiary's eligibility to participate in the Plan.
“Claimant” means any Plan participant or beneficiary who files a claim or is treated as having filed
a claim under this Procedure, or who is adversely affected by an adverse benefit determination.
“Disability Benefit” means a benefit that is available to a Claimant only upon a showing of
disability. A benefit is not a Disability Benefit, however, if the finding of disability is made by a
party other than the Administration Office or the Trustees for purposes other than making a
benefit determination under the Plan (for example, if the Plan provides that pension benefits shall
be paid to a person who has been determined to be disabled by the Social Security
Administration).
“Plan” means the Puget Sound Electrical Workers 401(k) Savings Plan.
“Trustees” means the Board of Trustees of the Puget Sound Electrical Workers 401(k) Savings Plan
Trust, or any committee of members of the Board to whom the Board, under the governing
provisions of the Plan or Trust Agreement, has delegated the Board’s responsibilities in this
Procedure.
Section 3. Authorized Representative
A Claimant may authorize a representative to act on Claimant’s behalf in pursuing a benefit claim
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or request for review of an adverse benefits determination. To authorize a representative, the
Claimant must file a written authorization with the Administration Office at the following address:
Administration Office
Puget Sound Electrical Workers 401(k) Savings Plan
Welfare & Pension Administration Service, Inc.
2815 Second Avenue, Suite 300
PO Box 34203
Seattle, WA 98124
Attention: Authorized Representative
The written authorization must contain the Plan’s name, the Claimant’s name, address and
telephone number, and the authorized representative’s name, address, telephone number and
fax number (if available). The written authorization must be signed and dated by the Claimant and
the authorized representative. The authorization may include the following text:
“I, the Claimant named below, authorize the person named below to represent me in pursing my
claim for benefits under the Puget Sound Electrical Workers 401(k) Savings Plan, including any
appeal of an adverse benefits determination. I authorize the Plan’s Administration Office and the
Board of Trustees of the Puget Sound Electrical Workers 401(k) Savings Plan Trust to provide my
representative upon request all information and documents that I am entitled to request.”
Section 4. Claim for a Benefit.
(a)

No Claim Necessary When an Application Filed. A Claimant’s application for benefits
under the provisions the Plan is considered a claim for benefits under this Procedure.

(b)

Filing a Claim. A Claimant may file a claim for benefits with the Administration Office as
follows. The claim must be in writing. The claim must contain the name of this Plan, the
Claimant’s name, the Claimant’s address, telephone number and fax number (if available)
and a description of the benefit claimed. If the claim is submitted by Claimant’s authorized
representative, the claim must contain the authorized representative’s name, address,
telephone number and fax number (if available). The claim must be addressed to the
Administration Office at the address below, which must appear on the claim itself and on
any envelope that contains the claim.
Administration Office
Puget Sound Electrical Workers 401(k) Savings Plan
Welfare & Pension Administration Service, Inc.
2815 Second Avenue, Suite 300
PO Box 34203
Seattle, WA 98124
Attention: Benefit Claim

Section 5. Decision on Claim
(a)

Time Limits for Decision on Claim (other than for a Disability Benefit); Extension. If the
Administration Office wholly or partially denies a claim that is not a claim for a Disability
Benefit, the Administration Office shall notify the Claimant in accordance with Section 6
of the adverse benefit determination within a reasonable period of time, not to exceed
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ninety (90) days after the Administration Office receives the claim, unless the
Administration Office determines that special circumstances require an extension of time
for processing the claim. If the Administration Office determines that an extension of time
for processing is required, then the Administration Office shall furnish written notice of
the extension before the initial 90- day period expires. The extension may not exceed a
period of 90 days from the end of the initial 90-day period. The extension notice shall
indicate the special circumstances requiring an extension of time and the date by which
the Administration Office expects to render its decision on the claim.
(b)

Time Limits for Decision on Claim for a Disability Benefit; Extensions. If the
Administration Office wholly or partially denies a claim for Disability Benefit, the
Administration Office shall notify the Claimant in accordance with Section 6 of the adverse
benefit determination within a reasonable period of time, not to exceed forty-five (45)
days after the Administration Office receives the claim, unless the Administration Office
determines that special circumstances require an extension of time for processing the
claim. If the Administration Office determines that an extension of time for processing is
required, then the Administration Office shall furnish written notice of the extension
before the initial 45-day period expires. The extension may not exceed a period of 30 days
from the end of the initial 45-day period. The extension notice shall indicate the special
circumstances requiring an extension of time and the date by which the Administration
Office expects to render its decision on the claim. If, before the end of the first 30-day
extension period, the Administration Office determines that, due to matters beyond the
control of the Administration Office, a decision cannot be rendered within that extension
period, the Administration Office may extend the period for making the determination
for up to an additional 30 days, provided that the Administration Office notifies the
Claimant, before the first 30-day extension period expires, of the circumstances requiring
the extension and the date as of which the Administration Office expects to render its
decision on the claim. In the case of any extension under this Section, the notice of
extension shall specifically explain the standards on which entitlement to a Disability
Benefit is based, the unresolved issues that prevent a decision on the claim, and the
additional information needed to resolve those issues, and the Claimant shall be afforded
at least 45 days from the Claimant’s receipt of the notice within which to provide the
specified information. In the event that a period of time is extended as permitted
pursuant to this Section due to a Claimant's failure to submit information necessary to
decide a claim, the period for deciding the claim shall be tolled (suspended) from the date
on which the notification of the extension is sent to the Claimant until the date on which
the Claimant responds to the request for additional information.

Section 6. Notice of Adverse Benefit Determination
The Administration Office shall provide a Claimant with written notice of any adverse benefit
determination. The notice shall set forth, in a manner calculated to be understood by the
Claimant:
(1)

Specific reason or reasons for the adverse benefit determination;

(2)

reference to the specific Plan provisions on which the determination is based;

(3)

a description of any additional material or information necessary for the Claimant
to perfect the claim and an explanation of why such material or information is
necessary;
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(4)

a description of the Plan's review procedures and the time limits applicable to
such procedures, including a statement of the Claimant's right to bring a civil
action under ERISA section 502(a) following an adverse determination on review;
and

(5)

if the adverse benefit determination relates to a Disability Benefit:
(i)

if an internal rule, guideline, protocol, or other similar criterion was relied
upon in denying the claim, either the specific rule, guideline, protocol, or
other similar criterion; or a statement that such a rule, guideline, protocol,
or other similar criterion was relied upon in making the determination and
that a copy of such rule, guideline, protocol, or other criterion will be
provided free of charge to the Claimant upon request; and

(ii)

if the adverse determination is based on a medical necessity or
experimental treatment or similar exclusion or limit, either an explanation
of the scientific or clinical judgment for the determination, applying the
terms of the Plan to the Claimant’s medical circumstances, or a statement
that such explanation will be provided free of charge upon request.

Section 7. Appeal of Adverse Benefit Determination
(a)

Appeal. A Claimant has the right to appeal an adverse benefit determination to the
Trustees. An appeal must be in writing and must be addressed to the Trustees at the
address below, which must appear on the appeal itself and on any envelope that
contains the appeal.
Board of Trustees of the Puget Sound Electrical Workers 401(k) Savings
Plan Trust
c/o Welfare & Pension Administration Service, Inc.
2815 Second Avenue, Suite 300
PO Box 34203
Seattle, WA 98124
Attention: Appeal of Adverse Benefit Determination

(b)

(c)

Time Limits for Submitting Appeal. A Claimant must submit an appeal of an adverse
benefit determination within 60 days (180 days in the case of a claim for a Disability
Benefit) after he or she receives notification of the adverse benefit determination (the
“Appeal Period”). The Trustees have no obligation to review any appeal, unless the
appeal is submitted within the Appeal Period. If the appeal is not submitted within the
Appeal Period, the Claimant loses the right to appeal (and may lose the right to file suit
in court to challenge the adverse benefit denial).
Procedure
(1)

The Claimant may submit to the Trustees written comments, documents, records,
and other information relating to his or her claim for benefits.

(2)

Upon written request by the Claimant, the Claimant shall be provided, free of
charge, reasonable access to, and copies of, all documents, records, and other
information relevant to his or her claim for benefits.
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(3)

The Trustees’ review will take into account all comments, documents, records,
and other information submitted by the Claimant relating to the claim, without
regard to whether such information was submitted or considered in the initial
benefit determination.

(4)

If the claim is for a Disability Benefit:
(i)

the Trustees’ review will not afford deference to initial adverse benefit
determination and no individual who is either the individual who made
the adverse benefit determination that is the subject of the appeal, nor
the subordinate of such individual, shall conduct the review;

(ii)

in deciding an appeal of any adverse benefit determination that is based
in whole or in part on a medical judgment, the Trustees shall consult with
a health care professional who has appropriate training and experience in
the field of medicine involved in the medical judgment;

(iii)

the health care professional engaged for purposes of a consultation under
paragraph (ii) above shall be an individual who is neither an individual who
was consulted in connection with the adverse benefit determination that
is the subject of the appeal, nor the subordinate of any such individual;
and

(iv)

the Trustees shall identify medical or vocational experts whose advice was
obtained on behalf of the Plan in connection with the Claimant’s adverse
benefit determination, without regard to whether the advice was relied
upon in making the determination.

Section 8. Benefit Determination on Review; Notice of Determination
(a)

Time Limits for Benefit Determination on Review; Extension. The Trustees shall notify
the Claimant, in accordance with subsection (b) below, of the Trustees’ benefit
determination on review within a reasonable period of time, not to exceed 60 days after
receipt of the Claimant's request for review by the Trustees, unless the Trustees
determine that special circumstances require an extension of time for processing the
claim. If the Trustees determine that an extension of time for processing is required, the
Trustees shall furnish written notice of the extension to the Claimant before the initial 60day period expires. The extension shall not exceed a period of 60 days from the end of
the initial 60-day period. The extension notice shall indicate the special circumstances
requiring an extension of time and the date by which the Trustees expect to render the
determination on review. If the claim is for a Disability Benefit, a period of 45 days, rather
than 60 days, applies for purposes of this Section.

(b)

Notice of Benefit Determination on Review. The Trustees shall provide a Claimant with
notice of its benefit determination on review. In the case of an adverse benefit
determination, the notice shall set forth, in a manner calculated to be understood by the
Claimant:
(1)

the specific reason or reasons for the Trustees’ determination;

(2)

reference to the specific Plan provisions on which the benefit determination is
based;
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(c)

(3)

a statement that the Claimant is entitled to receive, upon request and free of charge,
reasonable access to, and copies of, all documents, records, and other information
relevant to the Claimant’s claim for benefits;

(4)

a statement describing any voluntary appeal procedures offered by the Plan and the
Claimant's right to obtain the information about such procedures, and a statement
of the Claimant's right to bring an action under ERISA section 502(a);

(5)

if the adverse benefit determination relates to a Disability Benefit:
(i)

if an internal rule, guideline, protocol, or other similar criterion was relied
upon in making the adverse determination, either the specific rule, guideline,
protocol, or other similar criterion; or a statement that such rule, guideline,
protocol, or other similar criterion was relied upon in making the adverse
determination and that a copy of the rule, guideline, protocol, or other similar
criterion will be provided free of charge to the Claimant upon request;

(ii)

if the adverse benefit determination is based on a medical necessity or
experimental treatment or similar exclusion or limit, either an explanation of
the scientific or clinical judgment for the determination, applying the terms
of the Plan to the Claimant’s medical circumstances, or a statement that such
explanation will be provided free of charge upon request; and

(iii)

the following statement: “You and your plan may have other voluntary
alternative dispute resolution options, such as mediation. One way to find
out what may be available is to contact your local U.S. Department of Labor
Office and your State insurance regulatory agency.”

Furnishing Documents. In the case of an adverse benefit determination on review, the
Trustees shall provide such access to, and copies of, documents records and other
information described in subsection (b)(3), (b)(4) or (b)(5) above as is appropriate.

Section 9. Hearing
If the Trustees deem it necessary or desirable in the conduct of its review of a denied claim, the
Trustees may hold a hearing or hearings, under such terms and conditions as it may prescribe, to
receive evidence and to which it may invite the Claimant to attend.
****
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